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THE CHURCH IN AURORA 
VISION AND MISSION 

VISION: 
The Church in Aurora is a church growing in understanding and striving for excellence in the teaching 
of God’s Word; seeking inspiration and guidance for living through worship; becoming more caring and 
supportive of each other and to our community; and witnessing daily to the love of Jesus Christ, our 
Lord and Savior. 

MISSION: 
The mission of this church shall be to bind together followers of Jesus Christ, to share in the worship of 
God, and to make God’s will dominant in their lives and in the world. 

We fulfill this mission by: 

• holding Jesus Christ as Lord and Savior and glorifying in the diversity of our membership;

• participating in inspirational worship focused on guidance for daily living, bringing the glory of
God through striving for excellence in preaching and music;

• teaching the Word to our children and seeking greater adult understanding of Christ’s way
through Christian Education and from the pulpit;

• staying mindful of the responsibility and joy of giving significantly of our time, talent and treasure
to the work of the Lord;

• being warm and welcoming to all who worship with us;

• actively affirming and sustaining those who are members;

• fostering community and unity through fellowship and our common pilgrimage;

• maintaining a keen sense of our church’s historical heritage in the Western Reserve;

• dedicating a significant portion of our budget to Christian outreach, serving both local
community needs and those in the wider world;

• providing many opportunities and encouragement for direct individual involvement and
participation by our members in the work of the Lord, both within our walls and reaching out in
service to others.
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THE CHURCH IN AURORA 
ANNUAL CONGREGATIONAL MEETING 

JANUARY 31, 2021 

Call to Order:   
Laura Holman, Acting Moderator, called the meeting to order at 10:12am on Sunday, January 31, 2021. 
The meeting was held via Zoom Webinar due to the global pandemic and the need for social distance 
at this time.  There were 81 participants present via Zoom video and three dialing in via phone.  

Opening Prayer:   
Reverend Kevin Horak said the opening prayer.  In his prayer, Reverend Horak was grateful for the 
unity of our church as we meet together in order that His church may be one.  He asked that the Lord 
bless us with hope and vision as we seek to reveal His love for us and for this church.  

Introductory Comments:   
Laura welcomed everyone in attendance and asked for patience as we work together to conduct this 
meeting virtually. Laura reminded the participants that this Annual meeting is required by our Code of 
Regulations and is being held to satisfy that requirement. She noted that the Code is silent as to the 
way our Annual Meeting should be conducted, but that we will revert to Robert’s Rules of Order should 
the need arise.  Laura also stated that copies of the 2020 Annual Report have been available for the 
last few weeks, and she hoped that everyone had a chance to read it in its entirety.  It includes today’s 
agenda, followed by our Vision and Mission statements, Meeting Minutes from 2019, Committee 
Reports and the proposed 2021 budget.   

Before continuing, Laura asked the clerk, Nancy Gallik, to read aloud the Vision, Mission, and Polity 
statements as included in the Annual Report.  Awareness of these guiding principles will remind us of 
the work and mission of The Church in Aurora.  

Approval of the 2020 Annual Congregational Meeting Minutes 
Laura asked that the first order of business be to approve the minutes from the 2020 Annual Meeting.  
The minutes are included in the 2020 Annual Report and Laura hoped that everyone had the 
opportunity to review these.  One question was received in advance regarding those minutes. The 
question mentioned a reference to Ann Womer Benjamin’s comment about a change to the Code. Ann 
confirmed that the change was made to the Code, and it was confirmed that in Article X, Section 7 of 
the 2020 revised Code of Regulations it says that the Moderator may create or eliminate ad-hoc 
committees and service organizations and they are subject to approval by the Church Board. This 
change is important since the Board has the final authority in regard to the establishment or elimination 
of ad-hoc committees and service organizations. 

Laura then asked if there were any further comments or questions about the minutes.  As there were 
none, Laura asked for the motion to accept the minutes of the January 26, 2020 Annual Meeting.  Tim 
Tonsing motioned to approve the minutes and Ken Liang seconded the motion.  Laura posed the 
Polling Question into the webinar:  Do you vote to approve the minutes as amended?  The minutes 
were approved by a unanimous vote.   

Approval of the 2020 Officers, Staff and Committee Reports: 
The next order of business was to approve the 2020 Annual Committee reports.  Laura had collected 
updates from every representative and most had no further report.  There was one amendment to the 
Nominating Committee report:  Sue Buonpane was approved by the Nominating Committee to join 
Deacons for a three-year term beginning January 31, 2021.  

Laura then took the time to address several questions that were brought forth before the meeting in 
regard to the committee reports.  She asked the appropriate committee chair to respond to the 
questions. 
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1. What did the Assistant Accounting Manager do, and how did we fare after eliminating that 

position as a cost-saving measure? 
 
Tim Tonsing (Treasurer):  This role was responsible for handling payroll, accounts payable, and 
accounts receivable.  The Accounting Manager and the Church Secretary are now handling all 
of these tasks efficiently. 
 

2. In the 2021 proposed budget, do personnel expenses cover the police presence in the church? 
Tim Tonsing (Treasurer):  Personnel expenses only include the church employees.  The 
security expenses are covered within the Trustees’ budget, and this is where the police 
presence payment comes from.  
 

3. In the 2021 proposed budget, what is considered “other expenses” in the Expenses column?  
What is considered “other Revenue” in the Revenue column? 
Tim Tonsing (Treasurer): Other revenue includes things like basket collections, children’s 
offering, gifts given to the church, interest income, etc.  Other expenses include attendance at 
Stephen ministries and/or ICCC conferences, background checks for volunteers, etc.  
 

4. Where are we in the process of filling the open staff positions at the church? 
Ken Liang (Elders):  Jim Niebuhr’s retirement led to the recent hiring of Sheryl Reynolds to the 
position of Accounting Manager.  Sheryl has several years of church accounting experience.  
She has already been working with Jim in the transition. We continue to search for the 
Children’s Ministry Coordinator, but Liz Sutter is still involved in this role until the new person is 
found.   

 
5. Has a separate committee been established to search for a new organist? 

Ken Liang (Elders):  The Elders have begun the search process and are working together with 
Music Director Sally McGill.  If any members have a suggestion, they should bring this forth to 
the Elders or Pastor Derek.  Ann Scott, member, suggested looking at the American Guild of 
Organists Organization and Ken stated that this has already been done.  In the meantime, the 
Elders have hired an interim organist to fill in before the new organist is found. 
 

6. In regard to the Long-Range Planning Committee work, when and where will the consultant’s 
report be made available to us?  What is the consultant’s fee?  
Mike Esposito (LRPC Chair):  The Board has approved $20,000 for the work of this committee. 
The consultant, John Wimberley, will be paid $4,500 of that budget for consultation and training 
of volunteers. If further need of the consultant is required, the committee may use more of the 
allotted funds.  Mike clarified that the Board and the congregation will have opportunities for 
input throughout the process and that reports, including a final determination of the guiding 
purpose statement along with attainable goals and strategies to reach those goals, will come 
from the committee as the process unfolds.  
 

7. Will there be a replacement for the volunteer church librarian who stepped down at the end of 
2020?  
Laura Holman (Moderator): Laura stated that she and Reverend Horak had discussed the role 
and he is comfortable supporting the library for now, especially since the library is not open due 
to the pandemic.  We hope to find a new volunteer librarian during the course of 2021.   
 

8. Where did the money come from for the $275,000 Exterior Renovation project scheduled for the 
spring and summer of 2021?  
Tim Tonsing (Treasurer):  The Board Maintenance Reserve will cover $80,000 of the project.  
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The rest of the money will be taken from the Endowment fund.  This funding decision was 
discussed and approved at the November 2020 Board meeting. 
 

9. Endowment earnings are at 14%.  With mortgage rates low right now, should we get a loan or a 
line of credit to pay for the Exterior Renovation project rather than using Endowment funds? 
Jay Perez (Endowment):  The opportunity to borrow money was considered.  However, with the 
uncertainty of our income and of the markets, it was decided not to take on the burden of a loan 
at this time.  These unrestricted funds are available for just this purpose.  We felt more 
comfortable tapping these funds rather than taking on debt.  We’d like to keep our debt low and 
be able to maintain our current obligations. 
 

10. Has there been any discussion on how to replenish the Board Maintenance Reserve Fund?   
Tim Tonsing (Treasurer):  The treasurer is always thinking about this!  Tim believes that he can 
rebuild this fund with “carry forwards” and gifts to the church.  The Board will continue to discuss 
this.   
 

11. Who was on the nominating committee?  This should be included in the 2020 Annual Report.  
Laura Holman (Moderator):  There was a representative from each of the committees plus 
additional members not currently holding an elected or appointed position as per the Code.   
Those who assisted Laura were: Danielle Sprague, Jim Rudolph, Debbie Davis, Karen Mitchell, 
Michelle Clark, Josh Trook, Muriel French, Bonnie VanVoorhis, Nancy Gallik, Tim Logan, Dana 
Shively and Scott Holman.   
 

12. There was an additional question about the search for a new organist.  Who is conducting this 
search?   
Ken Liang (Elders):  The group includes Sally McGill, the elders, and the pastors.  They are 
reaching out to various people in the community, universities and different people in our church.  
Tom Shrout (Elder) did put a notice in the publication for the Cleveland chapter of the American 
Guild of Organists, and he sent requests to twenty-three university level organizations.   

 
As this was the last question about the committee reports, Laura then stated that reports were 
confirmed to be complete by the committee chairs.  The Stewardship and Nominating Committees will 
be making specific proposals under New Business, so comments or questions for those committees 
should be held until that portion of the meeting.  Laura asked if there were any further comments about 
the reports.   
 
Bonnie VanVoorhis (Member):  She believes that all the committees have everything “in hand,” 
meaning it seems like all matters of the church are being tended to very attentively.  
 
Laura then asked for a motion to approve the 2020 Annual Report.  Mike Esposito so moved and Allen 
Brown seconded the motion.  Laura posed another Polling Question to the virtual attendees and 
received a voice vote from those dialing in:  Do you approve the 2020 Annual Report?  All participants 
approved the 2020 Annual Report unanimously.   
 
Old Business:  None 
 
Scheduled New Business 

Proposed 2021 Budget: The moderator then announced that the first item under Scheduled New 
Business would be the presentation of the 2021 Operating Budget. This was included on page 13 of the 
Annual Report.  Laura stated that a lot of effort goes into presenting a balanced budget and she 
extended her gratitude to the Stewardship Chair, Allen Brown, the entire Stewardship Committee, our 
Treasurer, Tim Tonsing, our Accounting Manager, Jim Niebuhr, and the entire church board.  Laura 
then called on Allen Brown to make his budget presentation.  
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Allen opened by saying that the budgeting process is not an exact exercise, but is a collection of 
predictions based on past experience and expectations of the future. The team must consider 
upcoming expenses and predicted income for the next year. On the revenue side, the planning for the 
Faith Promise Campaign begins in the fall. The amount promised from this campaign is important to the 
budget planning. This year we tried a new approach based on suggestions from Pastor Derek and 
Stewardship committee member Lance Bell, who chaired the Faith Promise Campaign. Allen asked 
Lance to report on the 2020 campaign.  
 
The theme was “Stand Up, Step Up” and it asked church members to consider their faith promise 
carefully, and make an attempt to increase the amount given in the past.  Lance Bell reported that there 
were 183 faith promises made by January 31, 2021 with a total promise of $425,000.  This was 
reduced from 2019 where 211 faith promises were made with a total of $496,000.  This shortfall can be 
contributed to the effects of the global pandemic because fewer people were making faith promises, 
and more people were suffering in their personal budgeting.  The stewardship committee feels that the 
budget process is more vulnerable when there is dependence on a few wealthy donors making the 
greatest amount of faith promise.  So their campaign in 2020 was to attempt to broaden the base of 
donors.  They were happy to determine that 105 giving groups increased their faith promise, which 
resulted in a 28.3% average increase in their donations.   
 
Lance will become the new co-chairperson of the Stewardship Committee and he is willing to take 
feedback to improve the faith promise campaign moving forward. Lance ended his comments with a 
reminder that it is not too late to make a faith promise for 2021 and he told the participants that he feels 
we are headed in the right direction with our revenue campaign.  
 
Allen returned to remind everyone that the faith promise campaign is the main source of revenue for 
our church.  As Lance detailed in his comments, we will have less income for 2021 due to the reduction 
in the faith promise amount.  So that fact had to be considered when attempting to balance the budget 
for 2021. 
 
On the expenses side, the personnel budget submitted by the Elders for 2021 is 4.6% higher than last 
year due to a number of adjustments that came from staffing changes identified in 2020 and 
expectations relating to the lingering COVID pandemic in 2021. Actions impacting the personnel budget 
include: 
 

• The addition of the Director of Communications staff position.  
• The elimination of the Financial Assistant staff position. 
• The expansion and conversion of the Youth Assistant role to the new Children’s Ministry 

Coordinator staff position.  
• Adjustments to our Music Director, Choir Directors and Nursery Staff in 2021 due to the 

pandemic.  
• A pay increase of up to 2% is also reflected in the budget, which is similar to our practice in 

years past for our talented staff.  
 
Also on the expense side, the Missions budget is 10% of the gross Faith promise pledge total amount, 
as usual. Allen also commented on the change to the 2021 Informational Technology Budget.  This 
budget declined by almost $6,000 compared to 2020 because an “on demand support service” was 
deemed not to be worth the expense, so the decision was made to terminate this.  Coincidentally, a 
similar amount will be needed in 2021 for a separate IT expense line item that was created to reflect the 
cost of live streaming our services. This is one of those adjustments needed in this new world order of 
remote attendance and increased reliance on technology.   
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Allen summarized his presentation with the amazing God provision to our church.  The Faith Promise 
campaign left us with $92,000 shortfall compared to last year.  But the carry-forward amount leftover 
from 2020 was almost exactly equal to the shortfall, so the budget for 2021 in the end, was not as 
difficult to balance.  Allen offered praise to the Lord, because as we know, He provides!   
 
Laura then asked for a motion to approve the 2021 Balanced Budget.  Allen Brown made the motion to 
accept the budget on behalf of the Stewardship Committee.  Since a committee made the motion, no 
second was necessary. Laura then asked if there were any further comments or questions about the 
2021 Balanced Budget.  Seeing that there were none, she posed another Polling Question to the virtual 
attendees and received a voice vote from those dialing in:  Do you approve the 2021 Budget?  All 
participants approved the 2021 Balanced Budget unanimously. 
 
Proposed Slate of 2022 Church Officers and Committee Members — Laura Holman 
 
Laura started by saying that due to extenuating circumstances, she served as Nominating Chair this 
year.  It was more challenging because of the pandemic and not seeing as many congregation 
members in person.  However, the committee worked hard and made several phone calls and emails to 
create this year’s slate of candidates.   
 
Laura noted that her committee included a representative from each committee as well as a few others.  
The committee included: Danielle Sprague, Jim Rudolph, Debbie Davis, Karen Mitchell, Michelle Clark, 
Josh Trook, Muriel French, Bonnie Vanhooris, Nancy Gallik, Tim Logan, Dana Shively and Scott 
Holman.   
 
Laura expressed her gratitude to all of these committee members.  There was one change to the 
printed slate since Sue Buonpane was added to the Deacons after the Annual Report had been 
submitted.  Nancy Gallik then read the proposed slate of nominees as amended and submitted and 
made a motion to approve the Slate of Nominees as amended and submitted.  Since the Nominating 
Committee made the motion, no second was necessary.  Laura then asked if there was any further 
discussion concerning the Slate of Nominees.  Seeing that there was none, Laura then posed another 
Polling Question to the virtual attendees.  Do you approve of the 2021 Slate of Nominees?  All 
participants approved the Slate unanimously.   
 
The newly nominated officers and committee members had been asked to attend the virtual meeting 
and were sent their oath in a special email. At this time, Laura began the installation of the officers and 
committee members by reading the introduction to the oath.  She then asked Nancy Gallik to read the 
oath along with the new officers and committee members.  Afterwards, Laura asked if they pledge their 
devotion to the oath and they responded with “I do.” Then Pastor Derek called upon the congregation to 
affirm their commitment by saying “We will” after he read the Oath of the Congregation.  Pastor Derek 
then lead the prayer of commissioning by asking for God to “grant them grace, let them share in Your 
ministry and guide them in Your work.” Laura then closed the commissioning of the new officers and 
committee members by saying “may God bless you in the fulfillment of your responsibilities and make 
you faithful in your respective offices.”  Laura offered her congratulations to all the new officers and 
committee members and thanked them for serving.  She added her sincere appreciation to all who had 
just finished their term.   
 
Then Laura spoke as the newly elected moderator.  Typically, she would honor and thank the previous 
moderator.  But since our church mourned the loss of Walter Chapman in 2020, she announced that 
the Missions Committee had approved donations in Walter’s memory to two organizations about which 
he was very passionate:  Boys and Girls Clubs as well as The Fuller Center.  Laura was confident that 
Walter would have been touched by the generosity of his church family that he loved so much.   
 
 
 

10



Unscheduled New Business 
 

1. Jim Maulis wanted to offer “kudos” to the church leadership, and everyone who stepped up 
during these unprecedented times to keep our church at the forefront.  He especially wanted to 
thank Laura Holman, who stepped so graciously into the role as Acting Moderator while Walter 
was battling his illness.  Jim made a point to say “thank you, Madam Moderator.”  
 

2. Jim also offered thanks to Pastor Derek for stepping into his role as a “rookie” pastor.  He was in 
his new position for only three months before the pandemic began.  He did his very best to keep 
the church alive during the shutdowns. 
 

3. Laura and Treasurer Tim Tonsing wanted to offer special thanks to Jim Niebuhr, as Jim is 
retiring from his position as Accounting Manager in early 2021.  Tim expressed that Jim had 
been a mentor to him and the staff over the many years he had served in that and other roles.  
Tim wished Jim and his wife Bonnie much health and happiness in his retirement.  Tim then 
said Jim sent him a text saying he could not connect to the webinar but was listening in and sent 
his thanks for the appreciation. Jim also wanted to express his enjoyment for his service to The 
Church in Aurora.   
 

4. Muriel French commented, offering her thanks to Anne Ramsay for her twenty years of service 
as the church organist and pianist. Muriel felt that Anne provided more than a service to TCIA 
and that she was a tremendous musician.   

 
Before closing the meeting, Laura asked Pastor Derek to give the benediction.  Pastor Derek 
expressed our love for God, and our gratitude to Him for providing these leaders and members. He 
asked the Lord to give His blessing on our church and to give strength and discipline to do His work.  
 
Laura thanked Pastor Derek, and thanked all in attendance for being faithful to be here today to support 
the business of our church.   
 
Laura then adjourned the meeting at 11:45am.   
 
Respectfully submitted, 
Nancy Gallik, Clerk 
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REPORTS: MODERATOR 
 
What a humbling endeavor it is to summarize a year in a report. In looking back, I am overwhelmed 
with gratitude even though 2021 brought continued challenges to our faith and patience, especially as 
Covid-19 did not go away as we had hoped. My prayers are with all who have suffered, either from 
being sick, from losing someone who was sick, or due to myriad effects of this global health crisis. 
Peace and strength, friends. Within this report is evidence of God's goodness.  
 
This year brought a first: a virtual Annual Meeting. I wonder how church families of the past would have 
reacted were they told that in the year 2021 church members would conduct the business of the church 
in separate locations connected via machines. This year’s Church Board utilized technology to meet 
every month via Zoom, and I am indebted to those who remained steadfast in their commitment to 
move our church forward in whatever way needed.  
 
I am indebted to our incomparable staff, lay leaders, volunteers, and members of our church family with 
whom I had the pleasure to serve this year. Everywhere you turn, someone is using their gifts to make 
our church, our community, and our world a more divine place. I was especially impressed with the 
continued growth of Senior Pastor Derek Hickman, who served his second full year with us. There 
really is no way to measure the weight that falls on our pastors’ shoulders as they lead us through this 
historically challenging time. Thankfully, Kevin and Derek guide us with an authenticity that allows us to 
learn from them while sharing in their humanity. God has placed us together for a reason, and it is a 
sincere honor to work among this talented, dedicated group. 
 
Special thanks to Mike Esposito, who as Associate Moderator skillfully led the church through the 
Strategic Planning process started last year. It was a pleasure to participate on the Long Range 
Planning Committee and I am confident God is pleased with the work put in by so many on behalf of 
His church. I can’t wait to see what happens next! 
 
Along the way, we named a Crisis Response Team with representation from Elders, Trustees, 
Deacons, lay leadership and staff. This group, the CRT, was tasked with weighing data and considering 
varying viewpoints to continue to provide meaningful, safe worship under unprecedented 
circumstances. It has not been easy. We learned we could lean on each other when we were tired, that 
we could disagree and still remain bonded by our love for God, our respect for each other, and our 
commitment to common objectives. We learned about ourselves, about one another, and in a very real 
way about the lessons Jesus taught. Still, we know there is so much more to learn. I am thankful to a 
God who puts people in our paths when we need them most.  
 
We said goodbye to many beloved this year, and I pray their spirits and example will guide us to be our 
very best selves for the remainder of our own time on Earth. In happier news, we celebrated two major 
milestones among our staff family. Reverend Kevin Horak served for his 40th year, and we are grateful 
not only for all he has done but for what he continues to do. We were also proud to honor Sally McGill 
as she announced her retirement after more than 57 years of service. We owed it to Sally’s remarkable 
legacy to move forward with courage and confidence. Many thanks to Barb Brookhart for shepherding 
the Music Department through the transition as Ross Downing took the leap of faith to usher us into our 
next chapter of musical history. 
 
2022 will bring its own share of challenges and opportunities. I am confident we can embrace the work 
together, knowing that when we are joined in His name there is nothing we cannot accomplish.  
 
Respectfully submitted,  
Laura Holman 
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REPORTS: ASSOCIATE MODERATOR 
 
COVID continued to consume our community in 2021, and I expect will be mentioned often in these 
pages. I won’t dwell too deeply on the pandemic in my commentary but know that I continue to pray for 
all affected by the pandemic and its consequences. 
 
Despite extraordinary times, we witnessed the life of TCIA continue in familiar ways. We worshipped, 
studied, prayed, celebrated, and mourned. We honored milestones for Rev. Horak and Sally McGill. We 
were blessed with new members. Throughout, I have been thankful to serve, with dedicated staff and 
other lay leaders, the mission of our church, and none more so than our Moderator, Laura Holman. We 
are all better for her leadership. 
 
At least in part because of extraordinary times, we revealed ways to put our faith in action. Our 
Community Relief efforts continued and expanded to serve those in need. Also, the Long-Range 
Planning Committee (LRPC) completed the Strategic Plan. To paraphrase our consultant, when in a 
storm, it’s much better to have a boat with a rudder and an engine than without. Accordingly, though we 
did not plan because of the pandemic, seeking God’s will amid it positions us to move forward with a 
purpose and strategies fit for the times. My service as Associate Moderator skewed heavily to the work 
of the LRPC, and I encourage you to read the committee report enclosed. 
 
Lastly, I’m thankful for the support of our pastors, staff, and members. I’ve appreciated your words of 
encouragement and counsel. I look forward to when, God willing, we can be in community more 
regularly. 
 
Respectfully,  
Mike Esposito 
 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            
REPORTS: TREASURER 
 
The Church in Aurora ended the 2021 Financial Year with an operating surplus of $72,255 
 
Total Revenue of $653,222 was 23.9% or $126,144 above budget.  2021 was a year of pulling together 
through the Covid Pandemic, the loss of many long- standing church members and disruptions in so 
many households.  We opened the doors back to in person services and continued to stream virtually 
as a church family. Even though many hardships continued, our congregation continued to support our 
operations and our missions.  We saw over 100 members increase their faith promises over last year’s 
promises and our congregation has helped to fill in any gaps as we look forward to 2022. 
 
Total Expenses of $580,967 were 6.10% or $37,747 below budget.  In our Finance department we 
looked at many cost savings to help reduce costs in 2021 and going forward. Some examples of these 
initiatives were: moving more to electronic payments to reduce postage and supply costs, changing 
some of our utility company set ups to take advantage of better pricing, changing our payroll provider to 
a partner with less administrative costs, reviewing tax exempt business licenses and moving to an 
electronic version of member yearend statements.  We will continue this drive into 2022. 
 
The General Operating Fund as of December 31st, 2021, had a total surplus of $72,254.85. Considering 
the 2022 Faith Promise Campaign and support of our congregation, we were able to exceed our final 
needs for 2021. Looking at 2022 and expected revenues vs expenses, we have already met with the 
Stewardship Committee, and they approved up to $120,000.00 of Non-Promised Budgeted Revenue 
and those funds will be added to the revenue in January 2022. We would like to thank the Stewardship 
Committee for their fellowship in working with all the church committees and ensuring we have a strong 
and healthy budget for 2022.   
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The balance in the Board Working Capital was unused in 2021 and the balance ending December 2021 
remained constant to last year in the amount of $260,642. With the generosity of our congregation, this 
fund will not be needed to assist in balancing the budget for 2022.  In February of 2021, the prior year 
balance of $82,633 in the Board Maintenance Reserve was transferred to the Exterior Restoration 
Directed Fund as we started working towards plans to begin the exterior and stain glass renovations for 
the church. The Board IT Replacement Reserve ended 2021 with a balance of $16,990.14. This 
reserve is funded monthly through our budget to build a substantial reserve to offset technology and 
equipment replacement expenses.  The Board Designated Fund ended 2021 with a balance of $786. 
This fund is used to offset unforeseen expenses within the year that may not be budgeted. Unused 
2021 Carry Forward will be directed to this fund once our 2022 budget is reviewed and approved.    
 
Temporarily Restricted Funds of $529,099 includes $57,885 in 2022 Prepaid Faith Promises which will 
be transferred to the General Operating Fund in January 2022.  The remaining balance is for funds 
donated and/or designated for use by various committees of the church such as the TCIA Community 
Relief Fund, The Moore Trust Fund, Missions, Workcamp, The CIA/Barkett Memorial Scholarship 
Funds, Christian Education to name a few.   
 
One of the largest projects The Church in Aurora undertook in 2021, as mentioned in the movement of 
funds above, was the exterior renovation project.  I think we all can agree the work done was 
breathtaking, and the entire board worked to stay within budget and held many discussions on 
progress.   
 
Shifting from the Assistant Treasurer over to the Treasurer role for the first year has been a gift and a 
pleasure working with our incredible board, pastors, staff and congregation in 2021.  This year saw 
many challenges, even within my own family, with the Covid Pandemic and we all pulled together as 
one family under God. Along with my new role, Sheryl Reynolds permanently replaced Jim Niebuhr and 
we also welcomed Zelma Riddle. 
 
2021 brought challenges not only to The Church in Aurora but to our families and our community. 
Through the generous donations of our congregation, we once again were able to support many of the 
opportunities and missions of The Church of Aurora.  We have a lot to be thankful for and we hope to 
continue to grow and remain strong together in 2022.  As a final note, I would like to thank Laura 
Holman and Tim Tonsing for their support and patience. May God hold us and keep us safe in 2022.  
 
Blessings to everyone 
Staci Reardon, Treasurer 
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 2021 Budget 2022 Proposed

REVENUE
Faith Promises - Current Year 425,078$        464,266$          
Faith Promises - Estimated Shortfall (3,000)$          (8,000)$            
Total Current Year Faith Promises 422,078$        456,266$          
Faith Promises - Prior Year 1,000$            1,000$              
Faith Promises 423,078$        457,266$          
Non-Promised Revenue 90,000$          55,000$            
Sunday School Collections -$               
Rents - Church Facilities 500$               1,000$              
Interest & Dividends 3,000$            1,500$              
Other Revenue 93,500$          57,500$            
Total Revenue 516,578$        514,766$          

EXPENSES
Elders
Personnel 398,697$        396,455$          
Other
    ICCC Dues 3,500$            3,500$              
    ICCC - Expenses 1,500$            1,500$              
    Continuing Ed 4,500$              
    Stephen Ministry 1,200$            1,200$              
    Elders' Benevolences 700$               700$                 
    Music 1,750$            1,750$              
    Shepherds 250$               250$                 
    Ministerial Resources 350$               350$                 
    Background Checks 700$               500$                 
    Search Expense 1,000$              
Total Other 9,950$            15,250$            
Total Elders Expense 408,647$        411,705$          

Christian Education
Christian Education -Youth & Adult 7,000$            7,000$              
Youth Ministry 3,000$            3,000$              
Total Christian Education 10,000$          10,000$            

Proposed 2022 Budget 
THE CHURCH IN AURORA
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Trustees
Utilities 24,000$          23,350$            
Maintenance 22,000$          23,895$            
Insurance 7,600$            8,531$              
Facility Management 43,620$          45,000$            
Office Expense 24,460$          16,988$            
Total Trustees 121,680$        117,764$          

Other Committees
Archivists 250$               250$                 
Deacons 1,000$            1,800$              
Endowment 100$               100$                 
Fellowship 3,000$            3,000$              
Library 300$               300$                 
Membership 2,000$            2,000$              
Communications (Community Outreach) 5,000$            10,000$            
Missions - 10% of Faith Promises 42,508$          46,427$            
Reception Committee 1,000$            1,200$              
Stewardship 1,300$            1,300$              
Information Technology 17,729$          18,171$            
Total Other Expense 74,187$          84,548$            

IT Replacement Reserve 4,200$            4,200$              
Total Reserve Expenses 4,200$            4,200$              

Total Expenses 618,714$        628,217$          

Operating Surplus (Deficit) (102,136)$      (113,451)$        

Transfer from Board Designated 113,451$          
  Reserve Funds
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STAFF REPORT: SENIOR MINISTER 
 
At the beginning of 2019, during worship on the first Sunday of the year, we had everyone choose a 
word that would be their theme for the year. I chose joy. The words were assigned/chosen at random. 
We trusted God to use a random act in worship to do something amazing. As you know, 2019 ended 
with my family moving here. That year didn’t start with joy, but it ended with joy.  
 
Then 2020 came, and the joy we experienced December 2019-February 2020 quickly was replaced 
with anxiety and fear and challenges. I ended 2020 with exhaustion and feelings of despair – which is 
probably the word I would use to describe 2020.  
 
But, 2021 was different. The challenge of COVID did not go away, but despite the pandemic, the 
church took steps forward and found creative ways to “do ministry” that kept people safe and kept the 
mission of the church alive.  
 
Here’s a recap of some of the things I worked on during 2021: 
Assisted the LRPC in developing the strategic plan. 
Aided the Crisis Response Team in discerning how best to keep worship meaningful and worshipers 
safe through the pandemic. 
Launched small groups. 
Supported the Membership Committee, as they developed a new Membership Covenant. 
Worked with Elders to organize staffing needs, which included replacing five key staff positions: Church 
Secretary, Accounting Manager, Director of Music, Director of Children’s Ministry, and 
Organist/Accompanist.  
Assisted Paula Messner and the IT Committee to increase the quality of our live-streamed services. 
Worked with communication specialists to improve the quality of internal and external communications.  
Joined the Aurora Schools Foundation board of trustees.  
Supported the work of various committees and staff people. 
 
This is not an exhaustive list, but it captures many of the activities that filled my time in 2021.  
 
Looking ahead, I hope to:  
Continue to mature and grow as a husband, father, and pastor 
Work with the Moderator, Associate Moderator and Church Board to implement the strategic plan 
(communications, worship, outreach, and governance).  
Assist the Membership Committee in developing ministries of hospitality 
Continue to build meaningful relationships with church and community members 
 
Submitted with Gratitude and Hope,  
Rev. Derek Hickman 
Senior Minister 
 
 
STAFF REPORT: ASSOCIATE MINISTER 
 
This year’s annual report from your Associate Pastor is notable for two reasons.  
 
Firstly, it was my 40th year of serving at The Church in Aurora.  The year was filled with personal 
reflections.  It was a time of remembering brothers and sisters in the faith who have gone on to their 
reward.  And it was also a time of reflecting on accomplishments during those 40 years of programming 
for children, youth and adults.  Some still functioning, while others ministered during their season and 
fostered new ones for an everchanging world.  There is much to celebrate looking back, but even more 
so as we all look forward to new challenges and the blessing I believe God has in store for all of us.  
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Secondly, 2021 broke a solemn record in my ministry.  At this writing, I participated in 26 funerals, 
memorials, committals, and celebrations of life.  Prior to this number, the most was 24 way back in 
1994 during a pastoral search and transition.   
 
This year was like many others filled with both good and bad. But this is nothing new.  Millennias ago, a 
wise man named Solomon put it this way paraphrased and entitled “There’s a Right Time for 
Everything.” 
 
3 There’s an opportune time to do things, a right time for everything on the earth:  
2-8 A right time for birth and another for death, 
A right time to plant and another to reap, 
A right time to kill and another to heal, 
A right time to destroy and another to construct, 
A right time to cry and another to laugh, 
A right time to lament and another to cheer, 
A right time to make love and another to abstain, 
A right time to embrace and another to part, 
A right time to search and another to count your losses, 
A right time to hold on and another to let go, 
A right time to rip out and another to mend, 
A right time to shut up and another to speak up, 
A right time to love and another to hate, 
A right time to wage war and another to make peace. 
Ecclesiastes 3:1-8 
 
My personal prayer, and perhaps for you too, is for trust in the God of all time—leaving it in His hands.  
And what better place for it and us to be!  
 
Humbly, in Christ’s Service and Yours, 
Rev. Kevin M. Horak 
 
 
STAFF REPORT: DIRECTOR OF EDUCATION AND MISSIONS 
 
Christian Education at The Church in Aurora continues to try to find our new “normal” due to Covid-19.   
We hired Pat Singelyn as our Childhood Coordinator in April. She manages the programming for all 
kids birth through fifth grade, while Lance Vene supervises the same for sixth through twelfth graders, 
including youth group. We have been able to safely offer Sunday morning Christian Education classes 
all year for our children. Although our attendance is not nearly at pre-Covid numbers, we continue to 
slowly increase. Confirmation for ninth and tenth graders has a nice class with 13 members. Youth 
Group started to see a much better attendance this fall. 
 
We hosted a five-week session of Play-n-Worship for the community this fall. Although attendance 
wasn’t what it used to be, we were able to provide a great safe experience for a few families. The 
Aurora Mom’s Club has begun meeting again in our Fellowship Hall on Monday mornings. 
 
Pat hosted a Messy Christmas community event on December 12. There were crafts, games, and 
family activities followed by a pasta dinner supplied by the Fellowship Committee. 
 
On the mission side, the Aurora Community Relief program along with the “How Can We Help?” 
campaign are still going strong. By the end of December, we will have been serving food to the 
community for 92 weeks. We continue to help community members in a multitude of ways – utility 
disconnections, evictions, transportation, clothing – just to name a few. Numerous teen and adult 
volunteers work to make this happen every week. Camp Sunshine joined us in July to pack bags. 
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We participated in the Fill a Bag, Feed a Family program again – this year as a recipient of the 
collections. We continue to obtain great food from the proceeds of that event. 
 
Aurora Mobile Meals began distribution in Aurora on June 1. They are once-weekly boxes of five frozen 
meals distributed to senior citizens in Aurora who qualify financially and are without adequate 
transportation to attain food easily. The food is prepared and subsidized by Mobile Meals, an 
organization within the Family and Community Services umbrella. Our volunteers deliver these meals 
and provide a weekly check-in on many Aurora seniors. 
 
I am co-advisor to the Zonta Club on Aurora High School. This is a leadership and service club for girls.  
The members have been great volunteers in various projects here at TCIA, including a visit to Haven 
Home. Our monthly visits to the shelter are supported by the cooking talents of Women’s Guild 3-H.  
We also participated in the community Leaf Raking event in November. 
 
In June, we were fortunate enough to receive a second grant from the Moore Trust held by the Portage 
Foundation. This one was in the amount of $50,000. This funding helps us to continue to help Aurora 
families in need who have students enrolled in the district. Qualified families can receive help with full-
day kindergarten tuition, class trip expenses, winter wear, and school supplies. Our school supply 
program served over eighty students with all the school supplies they needed for a successful school 
year. Thanks to Howard Hanna for their contribution of supplies for this program. 
 
I am working with the Missions Committee to serve more kids than ever this year through the Caring 
Tree. We used online and live opportunities to locate sponsors for 164 kids and women in need. These 
gifts benefit families in Aurora, those served by the Portage County Salvation Army, and Safer Futures 
in Kent. Thanks to all who stepped up to brighten some Christmases for many in the area. 
 
I was fortunate enough to speak at the Aurora Rotary Club in January and will do so again on 
December 8. Their funding of our outreach efforts is much appreciated. 
 
Our community relief program was nominated by Celebrate Portage for Best Community Service award 
this year. Aurora City Schools has chosen us as a recipient of their holiday “Aurora for Others” 
campaign. The entire district is running a series of fundraisers between Thanksgiving and Christmas to 
benefit a few local programs. I will attend a pep rally at the high school on December 16 to receive our 
proceeds. 
 
In response to the results of our Long-Range Planning efforts, an Outreach team has been newly 
formed to work on the goal 3B. I am thrilled to work with this team to plan some exciting new events in 
2022. 
 
On the event side, we were unable to host a traditional Vacation Bible School again this year. Instead, 
we decided to have an outdoor Family Carnival in June. We had nearly 200 participants, most of which 
were not members of TCIA. Families could play games, do crafts, jump in the bounce house, or get a 
balloon animal. Dinner followed thanks to the Fellowship Committee. To piggyback on this success, we 
hosted a community picnic in August with similar activities which boasted an even higher attendance. 
 
Gloria Donnelly approached us with the idea for a Refugee Supply Drive this fall. She is a volunteer at 
the USCRI, helping to assimilate Afghan and other refugees into the NE Ohio area. We hosted a 
community supply drive on November 19 and 20. We were able to collect a full 27’ box truck and an 
additional 17’ U-Haul truck full of supplies. It was a wonderful event for the community, utilizing over 
fifty volunteers from our church and the community.   
 
Respectfully Submitted, Liz Sutter, 
Christian Education & Outreach/Missions Director 
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STAFF REPORT: DIRECTOR OF MUSIC 
 
“57 Years of Harmony” are the unbelievable words written beneath Sally McGill’s photo in The Church 
in Aurora’s choir room. My hope is that 2021 will not mark the end of these 57 years, but the 
continuation of the legacy she began. 
 
In late August, choral singing resumed in the chancel at our church with our women’s chorus singing 
“Joy Overflowing.” This was the beginning of a new chapter in music at our church. A month later, the 
Chancel Choir returned, offering music for our congregation to enjoy, and for our Lord to receive as 
worship. 
 
The Chancel Choir welcomed me with open arms and open minds. In just a few short months together, 
we’ve been able to prepare music for each Sunday’s services, and even put together a Vespers service 
including two vocal choirs and a bell choir. While 2021 posed unique challenges that interrupted these 
plans, the music we experienced together every Thursday evening kept the joy of Christ’s birth ever-
present in my mind throughout the holiday season. 
 
Taking over this position has been challenging for all the right reasons. To follow in the footsteps of a 
woman as talented and celebrated as Sally McGill is no small feat. To preserve the long-lasting 
traditions of an excellent music program is not a task for the faint of heart. To direct a group of singers 
who are already learned and experienced; whose choral singing resumes extend as far as fifty years 
beyond my own, is no walk in the park. 
 
With that said, I consider it a privilege of the highest degree to call an establishment like the Church in 
Aurora my home each Sunday morning. My hope is that 2022 will provide fertile ground for continued 
traditions, as well as the birth of new and exciting opportunities for our music ministry. I look forward to 
our programs for Easter and Christmas, and a diverse array of special music this summer. 
 
With love and appreciation, 
Ross Downing 
 
 
ELECTED COMMITTEE REPORT: CHRISTIAN EDUCATION 
 
The Christian Education Committee for 2021 consisted of Danielle Sprague, Chair, Mike Sedlak, Co-
Chair, Jim Lang, Lisa Perez, Michelle Hart, and Mindy Rogge.  During 2021, the committee supported 
the work of Liz Sutter, Director of Outreach & Education.  We put together a plan and began having 
Sunday School, post COVID, in March.  We also hosted two family community nights over the summer. 
 
Beginning in December, we would like to incorporate monthly family nights using the Messy Church 
curriculum.  We will begin this with “Messy Christmas” on December 12th.  After this event, we will 
evaluate how to incorporate this going forward. 
 
 
ELECTED COMMITTEE REPORT: DEACONS 
 
Well, another year has passed and an interesting one it has been.  The Deacon Team has done a great 
job staying patient and cooperative while navigating all the changes that our church has experienced 
during this Pandemic.  We have worked hard to keep our Sunday services running smoothly and 
keeping our sanctuary a healthy and safe place to worship our Savior.  We hope you could see the 
"smiling" faces underneath those masks welcoming each and every one to TCIA!  Co-chairs, Paula 
Messner and Russell Piazza, are very grateful to the outstanding Deacon Team serving our church this 
year: Jim Pascoe, Richard Oxford, Kim Williamson, Sue Buonpane, Laura Monroe, Jerry Reichelt, Rob 
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Frazier, Scott Holman, Marilyn Kostansek, Bonnie VanVoorhis, Christine Shock, Matt Schmittel, Lynn 
Casey, and Greg Helmuth  
 
Thanks and God Bless!  
Paula and Russ 
 
 
ELECTED COMMITTEE REPORT: ELDERS 
 
The Elders are directly responsible with and through the Minister(s) for ensuring that the spiritual 
purpose is achieved to the fullest extent possible through the actions taken by this church. It follows, 
then, that the Elders are responsible for the worship experience (including sacraments), care-giving, the 
spiritual aspects of religious education and outreach and administration of the church staff. 
 
From the Chair: 
As with 2020, the year 2021 continued to challenge our faith, but we continued to show how strong we 
are as a Church. As we looked to 2021 for a return to normalcy, we didn't quite get what we had all 
prayed for. However, I continue to be so impressed with how our Church has responded to it all. Our 
congregation, staff, lay leaders, and committee volunteers have continued to demonstrate resilience 
and strength as we remained steadfast in our desire to share in the love and worship of God, according 
to the dictates of our own consciousness, and making God’s will dominant in our lives and the world. 
We have continued to live and pray by that mission and vision throughout 2021! 
 
Unfortunately, the pandemic continued to be a major focus for our committee and the congregation as a 
whole. While we saw hope with the numbers going down and the vaccination being available, new 
variants and breakthrough cases forced us to continue our vigilance to ensure the safety of members 
while providing meaningful worship. Throughout the year, we deliberated and decided on the steps 
necessary to pull things back, but also to open other things up, such as the move from virtual to in-
person services, keep our doors open and services available while also re-introducing elements of our 
services throughout the year (like singing!). We look forward to removing all restrictions and seeing our 
ability to provide a full and joyous services in 2022! 
 
We did continue to see changes in the faces that support our church both in service and within the 
office. We celebrated the retirement of Sally McGill after 57 years as our Music Director. The service 
held in her honor and her kind words about what the Church has meant to her were something special. 
We also wished Jodie Fritinger well and Kay Oxford our best in their pursuits outside the Church. While 
we said goodbye to dear friends, we welcomed some new faces. Sandy Tittle was brought on as our 
new organist, Ross Downing was hired to be our new Choir Director, Pat Singelyn as our Children 
Ministry Coordinator, Sheryl Reynolds is our new Account Manager, and most recently Zelma Riddle as 
our Church Secretary. Change is Constant!! 
 
The Elders supported the Pastors throughout the year with service format changes, along with 
adjustments in communion and other responses of changes within the services due to the pandemic. 
We continued to benefit from the thoughtful discernment and dedication of committee members Tom 
Shrout (Vice Chair), Ingrid Cuppage, Chad Calder (Secretary),Karen Pope, and Jim Trueman. We have 
had some very long meetings, but we are blessed to work together for the betterment of our Church. 
We want to thank Ingrid Cuppage and Tom Shrout as their time as Elders ends. 
 
God continues to find ways to challenge us, even when we think we’ve had enough. As we look to the 
new year, there are many things ahead of us that will give us strength and I look forward to going on 
that journey with all of you. 
 
In His and your service, 
Ken Liang 
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ELECTED COMMITTEE REPORT: ENDOWMENT 
 
The Endowment Fund of The Church in Aurora was established to provide a stronger financial base for 
the ministry, programs, and maintenance of the Church. The fund serves as a vehicle for those persons 
who desire to make financial contributions to support the missions of the Church. The Endowment 
Committee shall manage and oversee the investments and be responsible for educating the 
congregation on Endowment.  
 
The Endowment fund is managed using all mutual funds under an Investment Policy Statement which 
provides allocation guidelines. During 2021 funds were maintained within guidelines and investment 
guidance from UBS advisor. The Covid19 Pandemic is persisting, but a disciplined approach has 
enabled the Endowment fund to end 12/31/21 at $1,595,963.16 with a beginning value on 1/1/2021 of 
$1,574,774.96. The Endowment fund had disbursements of $188,488.41 covering part of exterior 
restoration project. New contributions received in 2021 were $19,939.50. The fund is comprised of 
Restricted Principal of $864,869 and Unrestricted Earnings of $731,094.  
 
During 2021 the Endowment committee has worked with the Church Board, moderator, and treasurer 
to promote the visibility and purpose of Endowment fund.   Moving forward each year the committee will 
work with the Church board and Trustees committee to invest up to 3% of the Endowment funds three-
year average balance back into the Church and its overall purpose.  The funds will be divided between 
Trustees special projects and the greater outreach and missions of the Church. Endowment 
withdrawals are not being placed into the annual budget for any regular expenses or operations.  All 
withdrawals will be within unrestricted funds and in accordance with the Endowment Bylaws. 
 
Respectfully submitted, 
Jay Perez, Endowment Chair 
 
 
ELECTED COMMITTEE REPORT: FELLOWSHIP 
 
As with all committees in 2021, our ability to function fully was hampered by COVID-19 and the 
precautions required for safely gathering together. We began planning with a focus on small group 
activities held in outdoor settings, and offered multiple programs through our local nature center as well 
as Yoga on The Lawn. We then proceeded to assist Liz Sutter with the Family Carnival, the Annual 
Church Picnic and Messy Christmas by preparing and serving food and resumed responsibility for 
Hanging of the Greens. Our last event of 2021 was an evening at a local winery, with plans underway 
for future events as able. Our annual potlucks and large indoor gatherings with a focus on sharing a 
meal together will be on hold until safe to resume. 
 
Members: Jayme Sabulsky, Wanda Himmel, Michelle Clark, Bethany Schmittel, Carrie Yasenosky, 
Mary Slater  
 
 
ELECTED COMMITTEE REPORT:  MEMBERSHIP 
 
The Membership Committee began to meet in person again in April 2021.  The first item of business 
was to prepare for the first New Member Sunday of 2021.  After the New Member Sunday held in 
November 2021, a total of thirteen new members were inducted into our membership in 2021. This 
represents nine households. 
 
Greeter Program 
The Membership Committee began recruiting greeters at a sign-up table set up after Sunday services.  
This was done three times this year and the greeter schedule was filled for each of the upcoming 
seasons.  The greeters were contacted by Thursday of their week to serve to be reminded of their 
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roles.  We also started creating name badges for the greeters so that people entering the church on 
Sunday mornings would know the names of their greeters.  
 
Connection Cards 
The Connection Cards returned when the worship bulletins started to be distributed again in the fall of 
2021.  These were placed in the Sunday worship folder for every attendee to complete.  These cards 
serve two purposes:  one is to keep track of who attends the Sunday services and the other is to give 
the attendees the opportunity to ask for prayer or to sign up for church events.  Data from the 
Connection Cards is entered into Realm, the church database, and information on visitors and potential 
new members is sent along to the Membership Committee. Our committee sends a note and a church 
magnet to first-time visitors.   
 
New Visitor Gift Bags 
Gifts bags are created and placed in the Welcome Center for those who are new attendees to TCIA.  
The bags include information about the church, ways to contact the church staff, TCIA “swag” and 
goodies.  These are passed to visitors as a further step to make them feel welcomed.  The Membership 
Committee also created gift bags with church information to share with people who attended the Family 
Picnic in August.  
 
Discover TCIA 
The Membership Committee held a Discover TCIA event in October 2021.  This was open to anyone 
interested in learning more about The Church in Aurora.  Both pastors attended along with three 
members of our committee.  Reverend Horak gave the presentation about the history of TCIA. The 
pastors also shared details about the worship services and the programs here.  The visitors were 
invited to ask their questions about our church, and then they were taken on a tour of the church 
building.  All of them were very impressed with our building and enjoyed meeting both pastors as well 
as some of the committee members.  
 
Membership Covenant 
The Membership Committee completed a study of the book I Am a Church Member this year, as Pastor 
Derek suggested this book.  The book presents the value of church membership as a way to support 
your church and to be a unifying member.  Church membership also gives a person the opportunity to 
serve others both within and outside the church. After reading this book, the Membership Committee 
created an updated Membership Covenant that was shared with the board and the congregation as it 
was shared with the new members in November.  The covenant is a promise between the church 
leaders and the current members who will support the new members as they grow in their faith and 
become involved in their church home.  
 
When someone completes a Member Request Form, the Membership Covenant is presented on the 
reverse side for the potential member to review. They sign the covenant as they agree to make it a part 
of their membership at The Church in Aurora.   
 
New Member Sundays 
Two New Member Sundays were held this year, in April and November.  The new members 
participated in an induction ceremony led by the pastors during Sunday worship. Each new member 
was assigned a host person or couple who agreed to serve as mentors to the new members.  They met 
their host person and had their photo taken as part of the fellowship time before their ceremony.  After 
the ceremony, each new member or couple received a brand new study Bible as well as a gift bag with 
TCIA merchandise.  They also received a copy of the Membership Covenant for their own records.  
 
Nancy Gallik, ’24 (chair); Charlotte Emrick ‘22, Paul Kostansek, ’22,  
Jackie Siskind, ’23; Alyssa Hilliard, ’23, Carol Wright ‘24 
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ELECTED COMMITTEE REPORT: MISSIONS 
 
The Mission Directors have readjusted their efforts since the Covid-19 pandemic constraints were 
changing. After a year of focusing on local donations, we went back to the established guidelines for 
the allocation of our donations. We were adhering by dividing donations accordingly: Local 65%, 
National 15% and International 20%. In addition, we got back to doing more of the traditional Missions 
activities. We plan on continuing this in 2022. 
 
On behalf of the congregation, we contributed to many worthy causes. To name a few: campus ministry 
to help college students find God, community development in needy neighborhoods in northeast Ohio, 
homeless shelters, food pantries, recovery programs, worldwide medical assistance and wounded 
veterans. 
 
The expanded role of Liz Sutter has had great results. The annual Christmas Caring Tree has provided 
the congregation with an opportunity to make their selection either online or by visiting the Caring Tree 
in Fellowship Hall.  It is important to spread Christmas joy to the families served by our support of the 
Community Relief effort. Helping families in need is essential, but this also serves as a model for how 
the Mission Directors can partner with Liz to provide hands-on mission projects. This is the second year 
that the Caring Tree effort was done with the cooperation of Liz Sutter. 
 
Lastly, we are thankful for the opportunity to serve the members of The Church in Aurora. We look 
forward to continuing this effort.  
 
Respectfully, 
Tom Siewiorek and Muriel French Co-Chairs,  
Susan Kray, Barb Kudley, Elaine Ober, and Brad Hillard 
 
 
ELECTED COMMITTEE REPORT: STEWARDSHIP 
 
The Stewardship Committee worked through multiple challenges during 2021.  Some of them are 
directly related to the impact of the 2020-21 pandemic and some of them are signs of long-term trends 
of declining support and engagement. 
 
Faith Promises for the 2021 campaign were the lowest number and dollar value in the thirteen years of 
data recorded in Realm.   The number of Faith Promises made has been progressively declining since 
2007.  In addition, the dollar value for most years has been skewed upward by the pledges of a few 
higher capacity givers.  During 2021 we lost several of those givers, either because they moved out of 
the area or are now at home with the Lord. 
 
Donations booked against the 2021 Faith Promise amount of $428,978 pledged were $445,077.  Of the 
187 pledges, 119 were paid in full, 47 were exceeded, and 21 were below the pledged amount as of 
12/31/2021.  A few catch up donations are often made during the first quarter of the new fiscal year.  
Several donors passed away during 2021. 
 
The focus during 2021 and moving into 2022 is to work to find new ways to engage and energize our 
members moving forward and attract new members.  We are also being very open about sharing 
information that gives our members an accurate picture of the challenges we face.  This is not peculiar 
to The Church in Aurora as many churches face the same challenges of engaging members in sharing 
their time, talent, and financial resources. 
 
Stewardship worked closely with Long-Range Planning efforts, focusing on resources required to 
support both future capital and operating financial needs. The Fearless Generosity theme for the 2022 
Faith Promise campaign is being used to focus on the spiritual development of both our individual 
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members and our church body.  These focus areas are linked to develop a vision supported by our 
members and to help us prayerfully consider what God is calling us to do, then do it. 
 
Lance Bell and Karen Mitchell served as committee co-chairs during 2021. Every Board meeting was 
attended by one or both of them. They consulted with each other on a number of tactical and strategic 
issues. 
 
Jeff Emrick worked on budget development, which challenged some committees as their work was 
disrupted during 2021 and may be impacted into 2022. Some budget funding may need to be 
reallocated in the future as Long-Range Planning activities are implemented. The first budget meeting 
occurred on December 12. 
 
Libby Ploskunak managed the counting teams and process, which required a number of adjustments 
during 2021. Stopping and restarting plate offerings and losing several counters required some 
temporary adjustments to these processes and staffing.  Libby did a great job of managing through a 
chaotic year of change. Be assured that financial discipline was maintained and confidentiality 
protected. 
 
Karen Mitchell worked on Time and Talent, a process in need of revamping. The traditional approach of 
issuing a Time and Talent Survey has been yielding only a modest response over several years.  
During 2021, the request for nominations along with a list of committees was sent out electronically.  
This also generated limited response. During 2022, Stewardship Committee will work with church 
leadership to develop new methods of mining existing time and talent data and acquiring new data to 
support the Nominating Committee. 
 
Lance Bell led the Fearless Generosity 2022 Faith Promise Campaign. Targets of 225 Faith Promises 
for a total of $525,000 were set. Achieving these targets begins to reverse the declining trend and 
ensure that The Church in Aurora experiences long term financial health. During December 2021, 
follow up contacts were made to those who have not yet responded. 
 
Results of the 2022 Faith Promise Campaign through 12/31/2021 are 183 pledges for a total of 
$462,766. While short of the target, 111 of the 183 Faith Promises represented new Faith Promises or 
increases over the prior year totaling $98,827. The increase is offset by $65,039 in decreased giving 
due to reductions, eliminations, and non-responses from those who made Faith Promises for 2021.  As 
of 12/31/2021, $58,019 has been pre-paid against 2022 Faith Promises. 
 
Nancy Lykins and Jason Coleman served on the Stewardship Committee and provided valuable input 
to our discussions about issues and approaches to address. 
 
We appreciate the service of both Libby Ploskunak and Nancy Lykins, who are rotating off the 
committee after finishing their terms. Jay Perez and Eric Swiatek have been nominated to serve on the 
committee pending congregational approval.  
 
Respectfully submitted, Lance Bell and Karen Mitchell,  
Co-Chairs, on behalf of the Stewardship Committee. 
 
 
ELECTED COMMITTEE REPORT: TRUSTEES 
 
Church Sanitization-Member Safety 
As in 2020 this new responsibility for the Trustees was a major emphasis in 2021. Sanitization was 
done between Sunday services by the Trustees. We continued to ask small groups when using the 
church during the week to sanitize the area after usage. When it was decided hymn singing would be 
reinstituted and hymnals would be put back in the pews a new electro-static sanitizer was purchased. 
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The finer mist put out by this machine will be easier on the life of the hymnals. It will let us sanitize 
faster, drying time is quicker, and the battery operation lets us use it conveniently in more areas. We 
have learned much about this responsibility and will continue to emphasis this to ensure the 
membership a safe place to worship and serve our Lord. 
 
Outside Church Restoration Project 
Approved in 2020 this project was started in April and completed in September. This project along with 
the project done by the church in 2012 has completely restored wood and wood trim on the outside of 
the church. This year’s project focused on the steeple, which was re-shingled, and the replacement of 
all the trim around the windows and doors of the original church. Louvers throughout the church were 
replaced.  Bad wood was removed and replaced on the newer sections of the church. The church was 
completely re-painted. The stained-glass window in the north chapel was removed, restored, and re-
installed in a more secure manner. All the other stained-glass windows were reviewed and repaired as 
required. During this work it was noticed that the main chimney of the church was in need of repair, and 
this was also completed.  
 
Project Budget-$275,000  
Project Cost- $271,620 
 
Sewer Issue/Mitigation Work 
On July 4th while having the church open for people to use our facilities during July 4th festivities the 
church experienced a major backup in the sewer line on the south side of the church. This caused 
much damage in the Great Hall, the kitchen area, the kitchen itself, and the nursery and  toddler areas. 
Damage was also experienced in the handicap bathroom off the Great Hall and in the utility closet near 
the pastor’s office. ServPro, a company who mitigates this type of damage, was called in and 
completed the mitigation work quickly and professionally. Work then began with the churches insurance 
company to determine the extent of the damage and the process of restoration. As of this write-up a 
settlement has been reached and is still on going as we work on the restoration of this area. The sewer 
line was dug up and the problem was eliminated. At this time we also ran a camera in the other sewer 
line on the north end of the church and it was clear of any problems. 
 
Inside Restoration/Library Project 
The Sewer Issue/Mitigation Work mentioned above resulted in discussions between the Trustees and 
the church staff on the restoration of the areas mentioned. The Library Project that was supposed to be 
done in 2020 but was stopped due to the pandemic was also brought into the discussions. The result of 
these discussions was to re-think the usage of this area to see if we couldn’t make it more multi-
purpose as well as complete the Library Project and make it a better multi-purpose room and Library. 
The plan includes making more and better use of the kitchen off of the Great Hall. The Trustees hope to 
bring this project to the Board for approval in 2021 with the actual work being completed in early 2022. 
 
Trustee Manual 
Work was completed on a Trustee Manual. This manual explains the responsibilities of the Trustee 
Committee. It also includes a history of companies the Trustee have used to do work, copies of 
contracts, and examples of prior projects completed. It is our hope that this manual will help future 
Trustees do the important job of maintaining the church and handle the other duties of this committee. 
 
Other Minor Projects Completed 

• Light switches for the Great Hall chandeliers and the chandelier in the South Chapel were 
installed in the Great Hall. It is no longer necessary to go to the switch box in the kitchen to turn 
these lights on. 

• A one-hour timer switch was installed on the fan that controls the ventilation fan for the choral 
loft. 
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• Fans were installed in the organ closet off the loft to provide better ventilation for the organ and 
the choral loft. 

• We had a tree on the front lawn that was dying and it was decided to cut it down. 
• Many of the storage areas of the church were reviewed for clean-up. Items were thrown away 

and other items were set aside for rummage sales. 
 
Respectfully submitted, 
Trustees: Deborah Davis (Co-Chair), Denny Mervis (Co-Chair), William Boyd, Al Conners, Bob Emrick, 
Tim Logan 
 
 
APPOINTED COMMITTEE REPORT: INFORMATION TECHNOLOGY (IT) 
 
The committee continues to provide support and feedback to staff and volunteers throughout the year. 
Derek handled the implementation of Live Control in 2021.  
 
Your IT Committee, 
Matt Sprague, Bill McClung, Greg Tomasko, Kim Williamson 
 
 
APPOINTED COMMITTEE REPORT: LONG RANGE PLANNING  
 
2021 saw the completion of the strategic planning work of the Long-Range Planning Committee and the 
beginning of the implementation stage. 
 
Strategic planning is a common practice for organizations to assess where they are, where they are 
called to go and how they plan on getting there. For us, the intent was to help focus the energy, time, 
and talents of the members of TCIA on identifying the opportunities God has for us over the next few 
years and how we can adapt to do His work and remain in good health as a congregation. 
 
LRPC members were Ryan Anderson, Lance Bell, Barb Brookhart, Kyla Errington, Mike Esposito, Peter 
French, Pastor Derek Hickman, Laura Holman, Daryl Koning, Ken Liang, Carl Liu, Betty Marlar, April 
Nenadal, Mindy Rogge and Michelle Settecase. A subset of this team has acted as the Strategic 
Leadership Team (SLT) to organize the planning activities. The SLT consists of Mike Esposito, Laura 
Holman, Daryl Koning and Ken Liang.  
 
The LRPC worked with expert consultant, John Wimberly, to execute the strategic planning process. 
Engagement from the congregation at large, as well as lay leaders and staff, was a crucial part of this 
planning process. Approximately 50 members participated in focus groups, members then had 
opportunities to share thoughts and ideas by email and Zoom, our board reviewed progress and 
provided feedback, we formed expert groups including about 30 members, youth and staff to develop 
strategies, and we presented the draft strategic plan to a congregational forum. Ultimately, the final 
Strategic Plan was approved by the board in August. 
 
The output of this process produced a plan with these elements: 
Purpose: What is God calling TCIA to do over the next few years 
Goals: The outcomes to achieve this Purpose 
Strategies: The means to achieve our Goals 
 
The final 2021 Strategic Plan is included in this report.  
 
After approval by the board, the leadership sub-team turned to implementation. The sub-team adopted 
an approach to implement groups of strategies rather than begin every strategy at the same time. This 
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wave approach was intended to enable a “walk before you run” learning cycle and integrate with 
committee nominating and planning for 2022. 
 
Here are the Wave 1 strategies and status: 
 

1B – Small groups launched with strong participation in September 2021 
2B – Social media presence has been increased and other communication content has been 

developed; website update is planned 
3B – A team has been assembled to work with Liz Sutter to focus on the "variety of ways, days of 

the week, and times of day to accommodate individual preferences and availability" element of 
the strategy. Team members are Ryan Anderson, Wanda Himmel, Courtney Polcar and 
Audrey Winkler. 

1A – Work will begin in 2021 to define the charter (guardrails and guidance) for this strategy and to 
identify potential team champion(s) and members. We expect the team to begin work in 
earnest in early 2022 with about nine months to implement. 

 
Once Wave 1 detailed implementation is established, we can begin to plan and implement subsequent 
waves in 2022. As in every aspect of the strategic plan, ongoing feedback, support and participation by 
our members, lay leaders and staff will be critical to successfully fulfilling God’s call for The Church in 
Aurora. 
 
Yours in Christ, 
Mike Esposito, LRPC Chair 
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THE CHURCH IN AURORA STRATEGIC PLAN 2021 
 
Purpose 
Invite all people to experience the love of Christ through engaging worship and education, participation 
in impactful outreach, and the growth of relationships inside and outside the walls of our church. 
 
Goals and Strategies 
 

1. Provide meaningful and relevant worship, education, and spiritual growth/discipleship 
opportunities for various phases of life. 
 

A. Explore, design, propose, and implement worship formats and delivery platforms (e.g. 
streaming)   that match the desires of various cohorts 
 

B. Create Discipleship and Spiritual Growth programming 
 

2. Increase impact in the community through outreach, sharing of our facilities, and effective 
communication of who we are and what we do.   

 
A. Explore providing childcare in the form of Before and After Care and eventually a 

preschool 
 

B. Update website and increase social media presence 
 

3. Build relationships between people and engage them with faith-building social and service 
opportunities. 

 
A. Develop a discussion series that is open to the public and covers a wide range of topics 

that are relevant and accessible to various cohorts 
 

B. Offer service projects that allow/encourage participation in a variety of ways, days of the 
week, and times of day to accommodate individual preferences and availability 

 
4. Develop and maintain the resources needed to accomplish our purpose in ministry.  

 
A. Create a “Facility Plan Task Force” that will 

 
i. Evaluate maintenance and structural needs of the church facilities 

 
ii. Review facility limitations to existing programs and ministries 

 
iii. Examine new or additional facility needs, as determined by the other goal and 

strategy areas 
 

B. Develop a “Governance and Staffing Task Force” that will  
 

i. Evaluate our current governing 
 

ii. Make suggestions that will increase effectiveness, clarify decision-
making/authority, and increase engagement 

 
C. Develop a five year capital plan and funding strategy/plan based on the outcomes of the 

Strategic Planning Process 
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APPOINTED COMMITTEE REPORT:  MEMORIALS  
 
The Memorials Committee has the responsibility of acknowledging all memorial donations received by 
the church to both the donor and to the family of the person for whom the donation was made. We also 
make sure the donation is distributed per the wishes of the donor and the family. Undesignated 
memorial funds are placed into The Church in Aurora Barkett-Scholarship Fund. 
 
When an individual close to our church passes away many people express their condolences by 
sending a gift to our Memorials Committee in memory of that loved one. We are grateful to those who 
have contributed in the past and in order to memorialize those persons, the Memorials Committee has 
provided scholarships to our graduating high school seniors for many years. We have benefited 118 
seniors to date. In June 2021 we presented 5 scholarships to these graduating seniors: Joshua Kuty, 
Joseph Liang, Matthew Lucal, Garrett Polcar and Kalynn Radzanowski. The Adelyne and Gray Lange 
Memorial Scholarship was awarded to Joseph Liang and Garrett Polcar. The Memorials Committee is 
grateful to all of you who have donated to our scholarship fund which provides a meaningful way to 
honor those remembered.  
 
Respectfully submitted,  
Betsy Tomasko Garner  
 
 
APPOINTED COMMITTEE REPORT: NOMINATING 
 
Serving on Nominating Committee 2021 were: Laura Holman, Chair; Charlotte Emrick, Vice Chair;  
Michelle Clark; Ward Crane; Deborah Davis, Muriel French; Nancy Gallik: Betsy Garner; Wanda 
Himmel; Paula Messner; Karen Mitchell; Kay Oxford; Karen Pope and Michael Sedlak 
 
Slate of Nominees, January 30, 2022 
 
The Church in Aurora 
DRAFT Slate of 2022 Nominees for Nominating Committee Consideration 
January 2022 
 
Officers 
Moderator                               Laura Holman 
Associate Moderator              Michael Esposito 
Clerk                            Brooke Anderson 
Treasurer                                Staci Reardon 
Associate Treasurer               Tim Tonsing 
 
Elected Committees 
Elders                                    Chad Calder* (fulfilling term through 1/2023) 
                                               Kyla Errington 
                                               Paula Messner                                                       
  
Deacons                                 Charlotte Emrick 
                                               Emma Himmel 
                                               Marian Maulis 
                                               Barb Trueman 
                                               Reece Emrick 
                                               Jim Pascoe 
                                               Keith Pearson    
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Trustees                       Deborah Davis* 
                                               Denny Mervis* 
  
Stewardship                           Jay Perez 
                                               Eric Swiatek 
 
Christian Education                Brooke Anderson 
                                               Mike Sedlak*                                                                   
  
Membership                           Sonja Koning 
                                            Ann Scott 
  
Fellowship                             Wanda Himmel 
                                              Debbie McDowell 
  
Endowment                            Becky Catalucci 
                                               Brady Krebs         
  
Missions                                 Lissa Bates 
                                               Bob Harris 
  
Appointed Committees 
 
Receptions                              Catherine Baldev (fulfilling term ending 1/24) 
                                                Linda Pallotto* 
                                                 Mary Radford 
                                                Jodi Spinelli* 
                                                Lynne Stanziale   
  
Memorials                               Bonnie Niebuhr 
 
* = returning to serve a second term      
       
   
APPOINTED COMMITTEE REPORT: RECEPTIONS 
 
Receptions did not have any coffee hour duties until it was decided to try it again in October.  It started 
out rather small but grew to a larger crowd within a couple of weeks.  The decision was made to have 
the coffee hour treats all be prepackaged items for Covid safety reasons. The treats were all purchased 
with the Receptions Committee budgeted funds rather than asking church members to sign up to bring 
in treats. Coffee hour is now offered after the first service only. The hope is to have those that attend 
the second service stop into Fellowship Hall for a cup of coffee, a treat and fellowship before going to 
the 11:00 service.  
 
Receptions is responsible for the reception after the Easter Cantata which was not able to be held in 
2021 due to Covid. 
  
Receptions is also responsible for the reception after Vespers. Unfortunately, Vespers had to be 
canceled this year once again due to Covid.  
 
Receptions is also responsible for memorial receptions.  Due to Covid there were no memorial 
receptions hosted at the church following memorial services held at the church in 2021. 
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Receptions committee members for 2021 were:  Linda Pallotto, Jodi Spinelli, Jane Trudick, Nancy 
Olson, Pam Fife, Deb Conti, Deborah Davis, Patti Jaeger, Alyssa Swiatek, Kelly Smith and Susan 
Piazza.  
 
Respectfully Submitted, 
Kelly Smith and Susan Piazza, Co-Chairs 
 
 
VOLUNTEER and AD-HOC COMMITTEE REPORT: CARE TEAM 
 
The Care Team provides temporary assistance to any church family that is in need of the services 
listed below: 
 

• Transportation to appointments 
• Occasional meals 
• Errands (such as picking up prescriptions or light grocery shopping) 
• Phone calls 
• Assistance when a church attendee faces a limited, urgent situation 

 
The Care Team has over 40 volunteers who are willing to give their time to drive, prepare a meal, or 
give any talent they possess to help those in need on a temporary basis.   Volunteers are the “core” of 
the Team! 
 
We thank each and every one of you who serve willingly and with commitment. 
 
A special thanks to Ingrid Cuppage who steps-in when we, the chairs, are unavailable. 
 
We always need volunteers; come join us!  To “give” is a rewarding gift! 
 
Caring through Christ, 
Rita Suchanek and Lin Reichelt 
 
 
VOLUNTEER and AD-HOC COMMITTEE REPORT: INTERNATIONAL COUNCIL OF COMMUNITY 
CHURCHES (ICCC) 
 
Background:  The Church in Aurora is a founding member of the International Council of Community 
Churches (the “ICCC” or the “Council”) which was founded in 1950. The ICCC was formed by a merger 
of two national non-denominational church organizations, one consisting of predominantly white 
Protestant community churches and the other consisting of predominantly Black Protestant community 
churches. 
 
The Ohio Fellowship of Community Churches (the “Ohio Fellowship” or the “Fellowship”), of which The 
Church in Aurora is also a charter member, was formed in the early 1950s.  It is a regional chapter of 
the ICCC. 
 
The primary missions of the Council and the Ohio Fellowship are to promote inclusiveness and 
understanding through inter-racial worship and fellowship activities.  Additionally, an important ICCC 
mission is to be engaged in national and global ecumenical initiatives with numerous Christian 
denominations and, at times, non-Christian faith traditions.  These ecumenical and inter-faith 
organizations collectively represent the religious faithful in America and elsewhere throughout the 
world.   
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2021 ICCC Activities 
 
New ICCC President:  At the Council’s 2021 Annual Conference, Abraham Wright from Park Road 
Community Church in Washington, D.C. was elected to serve as the Council’s new President from July 
22nd 2021 through mid-July 2023.  This is Abraham’s second stint as the ICCC’s President.  He first 
served as ICCC President more than a decade ago.   
 
COVID Relief for India:  In collaboration with UNICEF, the ICCC appealed to its member churches to 
contribute $13,400 to purchase life-saving equipment for COVID victims in India.  Our church’s 
Missions Committee generously contributed $2,500 with a TCIA member adding another $1,000.  The 
appeal was a success as ICCC member churches and individuals contributed $15,000 to the worthy 
cause.   
 
Ecumenical Activity:  Rev. Rock Fremont, Jr. succeeded Rev. Dr. Herman Harmelink III as the 
Council’s Vice President of Ecumenical and Interfaith Relations.  Rev. Dr. Harmelink stepped down 
from that position after serving as the Council’s ecumenical VP with distinction for 20 years. Rev. 
Fremont’s first duty was to attend the National Council of Churches’ National Hindu-Christian, Buddhist-
Christian and Sikh-Christian Dialogues.  He also represented the ICCC on the Churches Uniting in 
Christ Coordinating Council.     
 
Online Seminars:  Pastor Rhonda Blevins of The Chapel By The Sea in Clearwater, FL worked with 
ICCC Executive Director Phil Tom to offer ICCC member church pastors several online webinars 
through the Lilly Endowment/Duke Divinity Grant that the Council received in 2019. 
 
ICCC 2021 Annual Conference:  The Council’s Annual Conference is the one time during the year 
when congregants from ICCC member churches get together for four days of worship, Bible study, 
education, fellowship and Council-related as well as regional Fellowship chapter business meetings.   
 
The 2021 Conference was held from July 19th through the 22nd at the Embassy Suites in Dublin, Ohio 
which is located just northwest of Columbus.  Despite the pandemic, approximately 140 attendees from 
both coasts and points in between attended the Conference. This was the first in-person conference 
since the 2020 event which was held via Zoom due to COVID concerns.   
 
Youth Program-- The Conference is for all age groups. Youth and teens collectively produced the last 
worship program of the Conference in addition to participating in various Christian education sessions 
as well as a community service project.  
 
Hunger Relief--This past summer, for the first-time ever, the Conference was to host an inter-
generational meal packaging event for needy families and individuals in Third World countries.  The 
event, sponsored by the Council’s Hunger Relief Mission which is chaired by TCIA member Bob Harris, 
was to pack 10,000 non-perishable meals in a span of just two hours.  The program is organized by an 
international charitable organization known as Rise Against Hunger. However, because of concerns 
about COVID transmission in close-quarter working conditions, the project was postponed until the 
2022 Annual Conference.    
 
The Upcoming 2022 ICCC Annual Conference:  Once again, the Conference is scheduled to be held 
at the Embassy Suites in Dublin, OH. The dates are from Monday morning, July 18th through Thursday 
evening, July 21st.  This year’s event will feature the once-postponed Rise Against Hunger meal 
packaging event to provide 10,000 meals to food-challenged populations in Third World countries.  
 
Ohio Fellowship of Community Churches:  Plans for the Ohio Fellowship to meet this year are 
temporarily on hold due to the current Omicron-fueled COVID pandemic surge.  Members of the 
Fellowship are on the Council’s Annual Conference Planning Committees since the next Conference is 
scheduled to be held in Ohio this summer.  
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Ordinarily, the Fellowship meets twice a year, once in the spring and once in the fall. The spring 
meeting is held jointly with the ICCC’s Michigan Fellowship of Community Churches.  Bob Harris is 
currently the Treasurer of the Ohio Fellowship.     
 
Faithfully submitted by Bob Harris 
 
 
VOLUNTEER & AD-HOC COMMITTEE REPORT: LIBRARY 
 
The Church Library was closed July 4th because of facility issues. Behind the scenes, the Trustees, 
Ruth Tuttle (decorator and longtime member) and Mary Slater, our new church librarian, have been 
rethinking the physical space for optimum usage. In other words, we are in good hands-here and 
above!              
  
 
VOLUNTEER & AD-HOC COMMITTEE REPORT: PRAYER MINISTRY 
 
The Prayer Ministry consists of a group of church family members committed to maintaining a prayer 
vigil for those in need. The Connection Cards, inserted in the bulletins each week, provide space for 
worshipers to offer prayer requests. Those cards can be placed in the offering plate during worship, or 
in the offering box (located in the Great Hall) before or after worship. The weekly prayer requests are 
published in the Prayer Chain, a document presently sent to more than 120 members via e-mail and 12 
members who receive a hard copy via mail. 
 
Throughout the week, requests may be forwarded to Lin Reichelt at jlreichelt@roadrunner.com or at 
330-995-4393 or the church office.   
 
If you would like to join the Prayer Ministry, please let me know. No meetings required, and you can 
pray in the comfort of your home! 
 
A special thanks to Diane Brubaker who ‘steps in’ when I am not available to publish the Prayer Chain!   
 
In His name, 
Lin Reichelt 
 
 
VOLUNTEER & AD-HOC COMMITTEE REPORT: SHEPHERDS 
 
The Shepherd send cards to members of our congregation who are experiencing bad times or 
celebrating good times.  Two Shepherds are assigned to each week and send cards to those on the 
Prayer Chain who deserve a little extra love from the church.   
 
Members of our committee this year were Myron Day, Patti Jaeger, Susan Kray, Sylvia McBride, 
Bonnie Niebuhr, Linda Raub, Sandy Shaulis and Bonnie VanVoorhis.  Nancy Lykins joined us the last 
quarter of the year.  We are always looking for new members so contact the church office if you are 
interested. 
 
Respectfully submitted, Patti Jaeger 
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VOLUNTEER and AD-HOC COMMITTEE REPORT: STEPHEN MINISTRY 
 
Formally, our Stephen Ministry care-giving, which has been active at our church since 1987, was 
scaled back significantly to protect all involved. There were a few contacts made over the course of the 
year, but minimally. It is our hope and prayer that the ministry will return soon to its former ability to 
walk confidentially with those hurting among us with the Biblical mandate to “Bear one another’s 
burdens, and in this way you will fulfill the law of Christ.” Galatians 6:2. 
 
 
VOLUNTEER & AD-HOC COMMITTEE REPORT: WOMEN’S GUILD 
 
The Women’s Guild mission is to unite the women of The Church in Aurora and the greater community 
for spiritual growth and for the benefit of the church.  Just a gentle reminder there are no dues and 
every woman who is a member of the church is a member of the Women’s Guild.  Until April 2020, 
Women’s Guild was meeting on the second Wednesday of each month, September through May, at 
11:30 AM in Fellowship Hall. We enjoyed a light catered luncheon ($7) or a luncheon prepared by our 
own members.  Lunch was followed by an interesting program and a brief business meeting.    When 
we  begin meeting again in the church’s Fellowship Hall we hope you will join us and also consider 
joining one of our Circles whose activities are described at the end of this report.  
  
Officers installed in May 2020 were:         Circle Representatives: 
     President  - Betty Marlar     
     Vice President -  Laura  Nosek              Circle B – Joan McMillin 
     Treasurer -  Carol Guthrie               Circle D – Sharon Jenkins 
     Recording Secretary -  Bonnie Niebuhr                  Circle 3-H  Sonja Koning               
     Corresponding Secretary -  Barbara Trueman        PSM – Ingrid Cuppage 
 
The Women’s Guild and Circles have been using technology to communicate information and 
opportunities for service to our membership.  During this unsettled time the ladies of the Women’s Guild 
have most generously given of their time and financial support remaining in touch through monthly 
email newsletters, meeting in small group to work with their hands while studying the Bible, and holding 
“deck” meetings to explore and plan for opportunities of service to the community.  
  
The Guild purchased software to assist Pastor Derek with sermons and research, approved a $500 
donation for the Community Relief Fund to be drawn upon as needed, purchased 70 Easter cards to 
send to our Church kids K through 4th Grade to maintain connectivity with the children of our Church, 
budgeted funds to maintain fresh seasonal plantings at the entrance to the church, and purchased new 
choir folders. 
 
Women’s Guild has 2 active circles at this time, smaller groups which provide additional opportunities 
for fellowship, fun and service to others.  All ladies of the church and community are invited to visit or 
join these Circles at any time.    
 
Circle 3-H: Their mission is to use their Hands as an outreach through Christ to give Help and bring 
Hope to those in need. They generally meet on the first Friday of the month (September-May, except 
for January). Contact Flip Eavenson for meeting information. Despite limited in-person meetings, they 
were able to coordinate and carryout the following projects during 2021: 
 

• Organize a church-wide collection of blankets and supplies for homeless shelters of Portage 
County Family & Community Services and Community Relief Fund recipients; 

 
• Donate 10 twin mattress to Haven Home (through an AHS fundraiser) using member donations;  
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• Begin on-going monthly (except January) drop-off collections of soft plastics for the Portage 
County APL for donated benches made by Trek; 

 
• Provide a $125 Walmart gift card to the Aurora VOA for the purchase of school supplies which 

were distributed to needy children in our area; 
 

• Coordinate with the Missions Committee to provide $1,500 for bedding for the Cleveland VOA 
Veterans shelter;  
 

• Donate warm socks, prayer squares (made by Circle PSM members) and signed Christmas 
cards to 30 Valor Home veterans; 

 
• Collect member donations (in lieu of annual $20 dues) which provided $15 Walmart gift cards, 

signed Christmas cards and prayer squares, and personal products to 23 female residents of 
P.A.R.C., the Portage County Recovery Center shelter;  

 
• Make handmade loom hats and provide many monthly home-cooked meals for the residents of 

Haven Home, a NE OH overflow homeless shelter.   
 
Their hands are always busy and their hearts are always warm! 
 
Circle PSM (Prayer Shawl Ministry): Prayer Shawl Ministry met for 6 months in 2021 before 
observing Covid Group Protocol and taking a break, however we were able to provide prayer shawls 
and prayer squares throughout the year to our congregation and friends. We’re looking forward to 
resuming our monthly meetings and study January 2022. Again, we thank those unable to attend our 
meetings but continue to support our ministries.  
 
There are many opportunities for fun, fellowship and service.  Whether you are interested joining a 
circle, have passion for a special project or have time for a short-term commitment all of these circles 
welcome new members.   
 
Respectfully submitted, 
Betty Marlar,  President Women's Guild 
 
 
 
  

The Church In Aurora Women's Guild 
Statement of Financial Position   
Year Ending December 31, 2021   
   
Assets   
Chase Bank Checking 13,041.75  
Chase Bank Savings 10,254.72  
Cash on Hand - 
Total Assets   23,296.47  
    
Net Assets   
  Net Assets - Operating Fund   13,074.47  
  Net Assets - Restricted Purposes:   
     Start Up Fundraiser     4,000.00  
     Fellowship Hall Update     5,272.00  
     Minister's Continuing Education        450.00  
     Community Relief        500.00  
  Total Restricted Purposes   10,222.00  
    

Total Net Assets   23,296.47  
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Women's Guild of The Church In Aurora         
Statement of Financial Activity        
Year Ending December 31, 2021  Restricted     

  
Operating 
Actual 

Purposes  
Actual 

 Total 2021 
  

Revenue       
Interest            1.01                      -         1.01    
Women's Guild Restricted Purposes               -                 500.00           500.00    
Total Revenue            1.01               500.00           501.01    
        
Expense       
Flowers - by entrance to Great Hall        100.55                      -             100.55    

Guild Correspondence          54.90                      -     
                   
54.90    

Minister's Continuing Education        213.13                      -             213.13    
Miscellaneous        613.78                      -             613.78    
Transfer to Restricted Purposes        
Community Relief Fund        500.00                      -             500.00    
Expense From Restricted Purposes               -                 450.00           450.00    
Total Expenses     1,482.36               450.00        1,932.36    
        
Operating Surplus/(Deficit)    (1,481.35)                50.00       (1,431.35)   
        
Net Assets at Beginning of Year   14,555.82          10,172.00      24,727.82    
        
        
Net Assets December 31, 2021   13,074.47          10,222.00      23,296.47    
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VOLUNTEER and AD-HOC COMMITTEE REPORT: WORKCAMP MISSION TRIPS 
  
At the start of the preparations for the 2021 workcamp trip to Cedar Springs, MI, June 27 – July 3, we 
had over 30 people signed up to attend. However, as schedules changed and Covid continued to 
persist, the group shrank to five boys. Unfortunately, due to being unable to find an adult male 
chaperone to attend with the youth, we had to cancel the 2021 workcamp mission trip. Covid also 
eliminated all fundraising activities in preparation for this trip.  We currently are planned to attend Elk 
View, WV, for 2022. We are also in need of an adult male chaperone for this year’s trip. Additionally, if 
any adults are interested, Group Missions needs adults 21 years or older to fill red-shirt positions at this 
camp. 
 
Respectfully submitted,  
Don & Rebecca Bliss  
 
 
2021 VITAL STATISTICS 
 
TOTAL MEMBERS  (Adult Age or Confirmed)  755 
 
NEW MEMBERS: 
Mary Alkire   Karen Montez   Lynne Stanziale 
Catherine Baldev  Peggy Patterson  Anne Townley 
Brenda Eakin   Marty Siskind   John Verga 
Bonnie Holzheimer   Susan Smeach  Audrey York 
        Joe York  
 
BAPTISMS: 
Christine N. Pennock  Alessandra Cali Pavis  Emery Ann Crane 
Thomas Joseph Smith Bristol Elaine Poling  Tate Carl Fischer 
Claire Olivia Beesley  Rylee Grace Lindemann Ava Achberger  
 
MARRIAGES: 
 
Joseph Roberto & Adrien Helmuth   Matthew Denis & Rachael Baird  
Luke Lucas & Mary Elizabeth Divins   Cole Paul Messner & Allyson Elaine Szczepanski 
Stephen Sharp & Lisa Bialecki   Hunter Jamison & Susanna Lebas  

MEMBER DEATHS: 
 
Ellie Brothag   John McDonald  Pat Pardee  Burt Topoly  
Beatrice Buehler  Lynn McGill   Mary Pennock  Jean Wilson  
Walter Chapman  Ginny Miller   Thomas Repella Margaret Wise  
Wanda Coldiron  Bob Morgan   Pat Seals  Marge Wilson  
Steve Greenberger  Jan Morgan    Bill Shaltunuk 
Toni Harris    Don Motulewicz  Deb Simpson 
Jeanne Lawlor   Laura Nosek    Jim Storry
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